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Accumulated Wealth 

Accumulated Wealth 2010 
Board Memberships 

 
IBM 

Chair of the Board 

 
Exxon Mobil 

Lead Independent Director 

Former Named Executive Positions 

 N/A 

Former Board Affiliations 

 
Gannett 

Member of the Board of Directors 
 
 

Accumulated Wealth   
Total  $250,210,002 

Equity Holdings $144,127,376 
Pension Balance $50,012,190 

Deferred Comp. Balance $56,070,436 

 

Accumulated Wealth 2009 
 

Board Memberships  

 
IBM 

Chair of the Board 

 
Exxon Mobil 

Lead Independent Director 
Former Named Executive Positions  

 N/A 
Former Board Affiliations  

 N/A  

  

Accumulated Wealth   
Total  $206,168,011

Equity Holdings $113,818,170 
Pension Balance $43,474,263

Deferred Comp. Balance $48,875,578 

Accumulated Wealth 2008 
 

Board Memberships 

 
Exxon Mobil 

Member of the Board of Directors 

 
I.B.M. 

Chair of the Board 

Former Named Executive Positions 

 N/A 

Former Board Affiliations 

 N/A  

  

Accumulated Wealth  

Total $115,772,747

Equity Holdings $44,775,514 

Pension Balance $40,319,757

Deferred Comp. Balance $30,677,476 

 



Methodology Explanations 
 

Granted Compensation 
 
Annual compensation for each chief executive includes base salary, cash bonuses, the 
grant-date fair value of new stock awards, the grant-date fair value of new stock option 
awards, and other compensation. Base salaries, which are annualized for new hires, 
represent yearly pay that is not tied to company performance. Cash bonuses include 
discretionary cash awards and payouts from annual and multi-year performance-based 
incentive plans. Stock and option award figures include the value of all service-based and 
performance-based equity awards on the day they were granted. When grant-date equity 
award values are not provided by the company, they are calculated by Equilar using a 
standardized set of assumptions. Other compensation typically includes benefits and 
perquisites.  
 
Readers should note that grant-date fair values represent the estimated value of new 
equity awards. Although these values are typically disclosed by companies, there is no 
guarantee that these values will actually be realized. Executives may eventually realize 
more or less in compensation from these awards. Equilar's analysis counts equity awards 
in the fiscal year they were granted. In some cases, especially in the financial sector, 
companies grant equity awards at the beginning of each fiscal year based on performance 
in the prior fiscal year. As such, the equity awards granted in a fiscal year should not 
necessarily be viewed as indicative of corporate performance in that year.  
 

Take-Home Compensation 
 
Annual compensation for each chief executive includes base salary, cash bonuses, the 
value of stock awards which vested during the year, the value of option awards exercised 
during the year, and other compensation. Base salaries, which are annualized for new 
hires, represent yearly pay that is not tied to company performance. Cash bonuses include 
discretionary cash awards and payouts from annual and multi-year performance-based 
incentive plans. Stock and option award figures include the value of all service-based and 
performance-based equity awards on the day they vested or were exercised. Equity 
awards which are counted as earned, vested or exercised were not necessarily sold by the 
executive. Other compensation typically includes benefits and perquisites.  
 

S.E.C. Value for Compensation 
 
Annual compensation for each chief executive includes base salary, cash bonuses, the 
expenses incurred by the company as a result of stock and option awards, and other 
compensation. Base salaries, which are annualized for new hires, represent yearly pay 



that is not tied to company performance. Cash bonuses include discretionary cash awards 
and payouts from annual and multi-year performance-based incentive plans. Stock and 
option award figures represent the compensation cost recognized or expensed by the 
company during this fiscal year as a result of equity awards vesting. Companies can 
recognize a negative stock or option expense when awards are forfeited, cancelled or 
revalued. Other compensation typically includes benefits and perquisites.  
 

Accumulated Wealth 
 
Total accumulated wealth is calculated as the sum of an executive's equity holdings and 
pension and deferred compensation plan balances. All values are measured as of the end 
of the fiscal year (fiscal 2007 for most companies). Equity holdings include the value of 
shares owned plus the value of previously awarded options that have not yet been 
exercised. Pension plan balances represent the lump-sum present value of an executive's 
accumulated pension benefits. Deferred compensation plan balances represent the 
aggregate value of an executive's nonqualified deferred compensation accounts.  



Other 
 

Biography 
 
Samuel J. Palmisano, 57, is chairman of the Board, president and chief executive officer 
of IBM and chair of IBM's Executive Committee. Mr. Palmisano joined IBM in 1973. He 
was elected senior vice president and group executive of the Personal Systems Group in 
1997, senior vice president and group executive of IBM Global Services in 1998, senior 
vice president and group executive of Enterprise Systems in 1999, president and chief 
operating officer in 2000, chief executive officer in 2002 and chairman of the Board in 
2003. Mr. Palmisano is a director of Exxon Mobil Corporation. Mr. Palmisano became an 
IBM director in 2000.  
 
2010: 59 
2011: 60 



 

Connections 
 
Samuel J. Palmisano 
  I.B.M. (IBM) 

      

 

  

 

Exxon Mobil 

Executives 

Subscribers only. Login to view all executives and board members 

Samuel J. Palmisano works with. Not a subscriber? Click here 

for more information. 

Board Members 

Subscribers only.  

 

I.B.M. 

Executives 

Subscribers only. 

Board Members 

Subscribers only.   

 



 

Board Compensation 
 
Samuel J. Palmisano 
  I.B.M. (IBM) 

      

 

  

 

Exxon Mobil 

General Information 

Subscribers only. Login for a break-down of board compensation for 

Samuel J. Palmisano. Not a subscriber? Click here for more 

information. 

Annual Board Compensation 

Subscribers only.  

 

I.B.M. 

General Information 

Subscribers only. 

Annual Board Compensation 

Subscribers only.   



 

Recent Equity Awards 
 
Samuel J. Palmisano 
  I.B.M. (IBM) 

      

 

  

 

Exxon Mobil 

Title Securities Date Price 
Grant Date 

Stock Price 

Date 

Exercisable 

Subscribers only. Login to view recent equity awards for Samuel J. 

Palmisano. Not a subscriber? Click here for more 

information.  

 

I.B.M. 

Title Securities Date Price 
Grant Date 

Stock Price 

Date 

Exercisable 

Subscribers only. 
  

 



Material Update 
 
Samuel J. Palmisano 
  I.B.M. (IBM) 

      

 

  

 

Exxon Mobil 

Title Individual Specific Date 

Subscribers only. Login to view all 8-K filings with updates for Samuel 

J. Palmisano. Not a subscriber? Click here for more 

information.  

 

I.B.M. 

Title Individual Specific Date 

Subscribers only. 
  



 
 

Source 
 
 

http://www.equilar.com/CEO_Compensation/I.B.M._Samuel_J._Palmisano.php 
 
http://www.equilar.com/ceo-compensation/2011/i.b.m_samuel_j._palmisano.php 

 

Index of all 200 CEO’s 
 
 

3M Abbott Laboratories AES Aflac AGCO Air Products & Chemicals Alcoa 
Ameren American Electric Power American Express Ameriprise Financial 

AmerisourceBergen Amgen Anadarko Petroleum Apple Applied Materials 
Archer Daniels Midland Arrow Electronics Arvinmeritor Ashland AT&T 
Atmos Energy Automatic Data Processing AutoNation AutoZone Avery 
Dennison Avnet Avon Products Baker Hughes Ball Bank of America 

Baxter International BB&T Becton Dickinson Berkshire Hathaway Boeing 
Boston Scientific Bristol-Myers Squibb Burlington Northern Santa Fe 
Calpine Campbell Soup Capital One Financial Cardinal Health Carnival 

Celanese Centerpoint Energy Chubb Cigna Cisco Systems Citigroup 
Coca-Cola Coca-Cola Enterprises Colgate-Palmolive Commercial Metals 

ConAgra Foods Cooper Industries Costco Wholesale Crown Holdings 
CSX CVS Caremark D.R. Horton Dana Holding Danaher Darden 

Restaurants Deere Dominion Resources Dover DTE Energy Duke Energy 
DuPont Eastman Chemical Eaton eBay Edison International Eli Lilly EMC 

Emerson Electric Energy Transfer Partners Enterprise Products Partners 
Estee Lauder Exelon Family Dollar Stores FedEx Fluor Fortune Brands 

Frontier Oil Gannett General Dynamics General Electric General Mills 
Genuine Parts Goodrich Goodyear Tire & Rubber Google Hess Hewlett-

Packard Honeywell International Hormel Foods Humana I.B.M. Illinois 
Tool Work International Assets Holding ITT Jabil Circuit Jacobs 
Engineering Group Johnson & Johnson Johnson Controls Kellogg 
Kimberly-Clark Kinder Morgan Energy Partners Kohl\'s L-3 

Communications Lockheed Martin Manpower Marathon Oil Marriott 

International McGraw-Hill MeadWestvaco Merck Microsoft Monsanto 
Morgan Stanley Mosaic Motorola Motorola Murphy Oil Navistar 

International News Corp Nike Norfolk Southern Nucor Office Depot 
OfficeMax Oneok Oracle Oshkosh Owens & Minor Owens Illinois Paccar 

Parker Hannifin Penske Automotive Group Pepco Holdings PepsiCo Pfizer 
Pitney Bowes PNC Financial Services Group PPG Industries Praxair 



Procter & Gamble Progressive Prudential Financial Public Service 

Enterprise Group Publix Super Markets Qualcomm Qwest 
Communications Regions Financial Reynolds American Safeway 

Sanmina-SCI Sara Lee Schlumberger Sears Holdings Sempra Energy 
Shaw Group Sherwin-Williams Starbucks Stryker Sun Microsystems 

Sunoco SunTrust Banks Synnex Synnex Sysco Tenet Healthcare Teppco 
Partners Tesoro Texas Instruments Textron The Pantry Travelers 

Companies Tyson Foods U.S. Bancorp UGI United Parcel Service United 
States Steel United Technologies Valero Energy Verizon 

Communications VF Corp. Visa W.W. Grainger Walgreen Walt Disney 
Waste Management Wells Fargo Western Digital Weyerhaeuser 

Whirlpool Whole Foods Market Winn-Dixie Stores Wynn Resorts News 
Corp Expedia UnitedHealth Group W.R. Berkeley Atlas America WellPoint 

Aon Icahn Enterprises DaVita AnnTaylor Stores Aflac Abercrombie & 
Fitch Continental Airlines Windstream Live Nation Kinetic Concepts 

Dynegy Steel Dynamics Belden 


